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Pinnacle College (formerly known as Burc College) is a non-denominational private school offering a
comprehensive curriculum. As a co-educational school, the College caters for Primary and Secondary
School students of all faiths and ethnic backgrounds at three campuses:

Elizabeth East (Foundation — Year 12)
Golden Grove (Foundation — Year 10)
Gilles Plains (Foundation —Year 6)

Pinnacle College was established by McYESS Foundation for parents who desire a high standard of
education for their children in a caring, disciplined environment, where multicultural values and principles
are actively supported and nurtured. Pinnacle College was first established in Gilles Plains in 2005, a small
school with limited facilities and staff. Beyond the expectations of such a small and new school, Pinnacle
College expanded so rapidly that the governing body was able to establish and open its second campus in
Elizabeth East in 2010. Similar to Gilles Plains, Elizabeth Campus started with a small group of students and
every year increased the number of its year levels, students, and facilities. Due to continued growth, a third
campus in Golden Grove commenced its operation at the start of 2019.

Apart from its physical growth, the College has also exhibited significant success in academic areas such as
sports, Premiers Reading Challenge, Australian Mathematics Competition, International Competitions and
Assessments for Schools (ICAS), and South Australian Primary Schools Sports Association Tournaments.

It is our belief that children can reach their full potential when they love their school and when they feel they
are respected and cared for. That is why we have determined that one of the distinctive factors of Pinnacle
College is to have a happy, safe, and nurturing environment. Pinnacle College now offers an innovative and
inclusive environment for excellence in learning where diversity is celebrated. We strive to provide for our
students the skills and opportunities needed to grow into confident, contributing citizens. We believe in the
endless potential that our students have and take pride in supporting them to not only be the best they can
be, but also become leaders in the variety of exciting fields that they may wish to pursue.
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McYESS (Multicultural Youth
Education Support Services)
was established on the 18th

of December, 1995 as a non-
profit organisation to provide
education, accommodation

and counselling services for

young people in Australia.
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McYess Ltd

Multi Cultural Youth €ducation Support Senvices Limited

McYess promotes cultural
events and facilitates lectures
and other social activities, while
organising and participating

in world humanitarian aid
programs. One of its chief

aims is to guide and encourage
young people in increasing their
self-esteem and confidence

in order to establish a firm

standing in society.



Our mission is to foster
academic and creative
excellence in a respectful
and nurturing educational
environment. We strive
to support student
wellbeing and provide
meaningful learning
experiences that develop
socially responsible and
resilient life-long learners.
Through collaboration
and leadership, our
students will engage in,
and contribute to the
community, both

locally and globally.



OUR VISION

At Pinnacle
College, we
celebrate diversity
and unigueness In
an innovative and
inclusive learning
environment. Our
vision is to equip
students with the
confidence and
skills to reach their
potential and meet
the challenges of
the future as global
citizens, leaders
and innovators.



Pinnacle College is a place where all students can learn — the only variable can be the time. We have
obligations to teach every learner and expect all students to learn. We believe in fostering a nurturing
environment in which each child feels special and grows in self-esteem. Pinnacle College is a school
where diversity is strength and students are expected to understand and respect differences. We value
close ties among children, staff, parents, and the community and believe in strong parent participation

in their children’s education. Pinnacle College is a school devoted to the development of each student's
intellectual, social, emotional and physical capacities in an atmosphere of equal opportunity. We create an
environment for children to allow them to be themselves and to develop their full potential in the way and at the

pace appropriate to them.

The following assumptions are basic to the philosophy at Pinnacle College:

> ‘Knowing’ is a process, not a product;
> The curriculum should contain different learning experiences;
> The curriculum must be adapted to the child’s development level.

On-going successes will encourage the development of a positive self-image, which will in turn allow the child
to accept challenging learning experiences without retreating from the learning setting. It encourages an
awareness of what each child knows and what he/she needs to know in order to accomplish and achieve
further. This requires teachers who emphasis the successes a child achieves and necessitates a positive

approach to learning and development.
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THE STUDENT AS AN EQUAL PART
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The school
community Is
comprised of

teachers, students
and parents. All
have specific rights
and responsibllities.
In particular,
students are entitled
to be treated

with dignity and
respect. They have
a right to expect
careful and proper
planning from those
responsible for
their education.



The school operates on the

premise that students can
control their behaviour when
reasonable limits are set. The
school uses the principle

of logical consequences as
its approach to maintaining
controls within the classroom

and school as a whole.
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The basic assumption is that
the child is aware of the
consequences for inappropriate
or unacceptable behaviour
and that these consequences
are a logical extension of their
behaviour. When a particular
behaviour is of an on-going
nature staff are encouraged to
resolve the student’s issue in

a counselling setting. Should
the behaviour continue, the
parents may be involved and if
necessary, support services will

be requested.



Education at Pinnacle
College goes beyond the
curriculum, as changes and
developments in curriculum
alone do not guarantee
social, emotional or
academic growth.

It is the constructive
iInteraction between
students, peers and adults,
and their relationships with
parents and teachers that
IS the basis for excellent
education. At Pinnacle
College these relationships
are nurturing, supportive,
and caring, with the hope of
an excellent result in each
student’s education.




The average
attendance rate
of all students at

Pinnacle College
for 2022 was

82.51%




Non-attendance Process:

Parents or guardians can phone, email or text to let the College know that the student will

not be attending. At 10.20 am, parents or guardians of students with an unexplained absence recorded are

contacted via an SMS and/or phone call.

Elizabeth East
Primary
Foundation 84.22%

Year 1 85.58%
Year 2 87.60%
Year 3 86.34%
Year 4 83.71%
Year 5 90.51%
Year 6 90.14%
Secondary
Year 7 84.28%
Year 8 88.69%
Year 9 85.87%
Year 10 81.40%
Year 11 86.61%
Year 12 84.77%

Golden Grove

Primary
Foundation 83.63%
Year 1 83.82%
Year 2 82.88%
Year 3 83.93%
Year 4 83.73%
Year 5 86.86%
Year 6 85.69%
Secondary

Year 7 82.89%
Year 8 82.88%
Year 9 50.00%
Year 10 84.62%

Gilles Plains

Primary
Foundation 84.04%
Year 1 82.37%
Year 2 84.05%
Year 3 83.73%
Year 4 76.80%
Year 5 84.97%
Year 6 85.79%
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2022
attendance
remains
impacted by
COVID-19




Staff Attendance

Total Teacher Attendance
Total Admin Attendance

Total Staff Attendance

Average Lost Time Rate

The staff attendance figure is an indicator of the time required to be at work that is actually spent at work. A
larger percentage figure indicates that less time is spent away from work due to illness, carers leave,
compassionate leave, etc. It does not account for staff on long term leave for reasons such as a long term
workplace injury, or planned leave such as parental leave and long service leave. Average Lost Time Rate is
the average number of unplanned leave days each employee took during the year. 2022 attendance was
significantly impacted by leave related to COVID-19.
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Staff Retention

Total Number of Employees
Total Employees Who Left y{\)
Staff Retention Rate 82.1%

Staff who are employed on a casual basis and those on temporary or replacement contracts to cover
those on leave are not included in this calculation.
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Pinnacle College Teacher Qualifications

Pinnacle College places a high priority on providing all staff with professional development
opportunities. Both teaching and non-teaching staff are provided with an annual allowance to

undertake professional development.

The following table lists the highest qualification held by teaching staff across Pinnacle College’s

three campuses:

Total Teaching Staff
Doctorate
Master’s Degree
Honours Degree

Bachelor’s Degree

Graduate Diploma

Certificate

Without Qualifications
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STAFF QUALIFICATIONS

Highest Qualification Attained

m Doctorate 4%
m Master’s Degree 30%

® Honours Degree 6%

u Bachelor’s Degree 60%
I Graduate Diploma 0%
© Certificate 0%
Without Qualifications 0%




Pinnacle College’s
teacher development
guidelines align
teacher professional
development with the
AITSL standards




In 2022, the Pinnacle College workforce was comprised of 110 staff, including 67 teachers and 43 non-
teaching staff.

Total staffing at Pinnacle College was comprised of the following:

Employee Category % of Staff
Teaching Staff 59%
Non-Teaching Staff 37%

Executive 4%

Pinnacle College is an equal opportunity employer, employing 61% female and 39% male staff in 2022.
Pinnacle College employs a wide variety of age groups, with the average age for staff being 38.6 years.

Pinnacle College’s employee average length of employment increased from 4.4 years in 2021 to
4.3 years in 2022. The length of tenure across the school in 2022 was as follows:

Years of Service % of Staff
1-3 57%

4-6 19%
7-9 16%
8%

Pinnacle College’s recruiting approach aims to find a balance between employing staff with existing
experience, and hiring high quality graduates from university. Our teaching staff continue to gain experience
and the average teaching salary level in 2022 was 7.8 out of 10
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m Teaching Staff 59% = Non-Teaching Staff 37% = Executive 4%

Employee Category

m1-357% m4-619% 17-916% 10-12 8%

Years of Service
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90%

of students
attained an

ATAR score |In
2022. We have
been keeping this
consistency since
offering SACE at
Pinnacle College.




2022 ATAR Scores

The 2022 Pinnacle College graduates ATAR scores by percentage of students are graphed below

40.00%
30.00%
20.00%
10.00%
0.00%
90-99.95 80-90 70-80 60-70 0-60
ATAR SCORES 2022
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The 2022 NAPLAN results indicate that the school surpasses the national averages in all year levels

and across all domains. Upon closer analysis of the data, it becomes more evident that the school
excels significantly in certain domains compared to students nationwide. It is worth mentioning that
while the school consistently outperforms the national average, the gap narrows considerably in Year 3

Numeracy and Year 9 Reading.

Pinnacle & National - Year 3

I Pinnacle National
600
400
200
0
Reading Writing Spelling Grammar Numeracy
Pinnacle & National - Year 5
B PFinnacie Mational
G600
400
200
0
Reading VWriting Speling Grammar Numeracy
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Pinnacle & National - Year 7

Pinnacle & National - Year 9
! Pinnacle ~ National
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Pinnacle College is
committed to treating
students, parents, and staff
with dignity and respect.
Through the survey
process, Pinnacle College
provides its stakeholders
with regular opportunities
to share their opinions,
empowering them to
contribute to

the school’s strategic
decision making.
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Student Satisfaction Survey

2. Students are motivated to learn at this school.

Strongly Agree
Agree

Neutral

Disagree

Strongly Disagree

Unable to Comment




Student Satisfaction Survey

4. My teachers know and accept me.

Strongly Agree
Agree

Neutral

Disagree
Strongly Disagree

Unable to Comment

7. My school provides me with opportunities to develop my leadership
skills.




8.1 understand my school's expectations for student behaviour.

Strongly Agree
Agree

Neutral

Disagree
Strongly Disagree

Unable to Comment

19. 1 understand what | have been taught.




3. There is a broad range of co-curricular offerings at this school.

o #g']?%ﬁé% ‘%gwt | 1.8% Strongly Agree  5.5%

Agree | 25%

Neutral  38%

4.1 have access to the technology | need to do my job properly.

Strongly Agree
Agree
pe—
Disagree
Strongly Disagree

Unable to Comment




9. The discipline in this school follows established codes of practice.

13. Our school's programs effectively meet the special needs of students (such as
limited English, learning disabilities).

Unable to Comment ' 7.3% Strongly Agree ' 7.3%
Strongly Disagree | 7.3%

Disagree 20% Agrea|33x%

Neutral 25%

15. Staff take prompt action when problems occur.




The survey consists of 25 questions for the communication between the school and parents,

management, student life, student support, curriculum and extra-curricular activities. The parents are

quite happy to have a safe place, communication tools, approachable staff and welcoming environment.

The data highlights that the following areas should be improved, bullying, school grounds, co-curricular

activities, programs for developing social and personal skills.

2. The quality of teaching at this school is excellent

Strongly Agree
Agree

Neutral

Disagree

Strongly Disagree

Unable to Comment

o

5. Teachers provide excellent help and support for students when it is

needed

Strongly Agree
Agree

Neutral

Disagree

Strongly Disagree

Unable to Comment

o
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9. The school is successful in the development of the students’ social and

personal skills

Disagree

Strongly Disagree -

Unable to Comment

o
(&)

18. There are excellent opportunities for contact with teachers at this school

Unable to Comment | 0.0%
Strongly Disogree 0.0%
Disogree  0.0%

Neutral 18% ——

Agree S57%

10

Strongly Agree 27%

24. Overall, | am very satisfied with my decision to send my child/ren to this

school

roree |

Disagree

Strongly Disagree

Unable to Comment

o
(&)

10

20
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Pinnacle College Financial Information 2022

Please find below financial summaries of the College’s revenue and expenditure items presented in
graphical formats.

Pinnacle College Income

m Government Capital Grants 3%

m Federal Gov Recurrent Grants 61%
m Fees and Private Incomes 12%

I State Recurrent Grants 21%

= Other income 2%
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Pinnacle College Expenses

B Non Salary Expenses 21%
» Salary, allowance and Related Expenditure 74%
¥ Buildings and PE related expenses 5%
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